ach of us has a special person or teacher who kept us on track during school, and many of us were fortunate enough to have such a person influence us during pharmacy school. For me, two pharmacists named Jane indirectly reshaped my career path during my last year of pharmacy school. Both took the extra time to ask a few simple questions about my plans in pharmacy, which prompted me to think about practice areas that weren't as familiar given my community practice background. The small investment of a preceptor during a routine 6-week experiential rotation redirected my pharmacy career to a hospital-based clinical practice that I've enjoyed for almost 20 years.
As part of our current postgraduate year 1 residency program, we assign incoming residents to an advisor while also encouraging the resident to establish a relationship with a mentor. The advisor is a willing preceptor, usually a new practitioner and former resident, who has similar practice and extracurricular interests as the resident. Our advisors invest in the residents early in the program, assisting with details from navigating the hospital, to elective rotation selection, to finding a good coffee shop or pub in the local neighborhood.
By the end of the orientation period, each resident selects a mentor and a mentor-mentee relationship begins. This relationship is different than the relationship with an advisor, where career planning, growth opportunities, and dealing with challenging situations may be discussed. Although the relationship is initiated by the resident who approaches a preceptor or manager to establish this affiliation, both dedicate time to the relationship on a mutually scheduled basis.
As this confidential relationship develops, mentors add tremendous value to the process by introducing their professional networks, which in turn allows the resident to work smarter. Mentors assist with the development of a professional path, planning the steps and deliberately moving forward. One of the greatest values a mentor provides to a mentee, especially during a residency program or early in a pharmacist's career, is assisting with challenging situations-drawing on the experience of the mentor to view the situation from a variety of angles and together determining the best approach to resolving the challenge.
Many of us already spend extra time with students or residents during rotations, and I encourage you to continue to invest in our learners whenever the opportunity arises. Take some time to consider becoming a mentor-enter into a formal relationship with a new practitioner and share your experiences as you support his or her growth in the profession. White and Tryon published an article, ''How to Find and Succeed as a Mentor,'' that is helpful for both mentors and mentees. 1 The American Society of Health-System Pharmacists offers the Mentor Exchange program (http://www.ashp.org/MentorExchange) as an easy service to virtually connect mentors and mentees. The American Pharmacists Association Academy of Student Pharmacists also provides guidance for students looking for mentors and information on developing a relationship with a mentor (http://www.pharmacist. com/AM/Template.cfm?Section5Mentor_Programs).
Every pharmacist can benefit from having a mentor, even if he or she has been in practice for many years.
